SALARIES FOR 2012
Church _______________________________________   City _______________________
Instructions:

· List the Title:  Rector, Vicar, Assistant, etc., followed by the Annual Cash Salary for the year 2012.

· Indicate whether Housing, Utilities, or Auto are provided and amounts.  (Indicate amounts if provided by the congregation, e.g., if clergyperson is provided a church-owned rectory or if utilities are paid by the Church.)

· Please answer the question concerning Equity Allowances.

	clergy Position
	Cash Salary

INCL. SECA
	Housing Allowance
	Utilities Allowance
	Auto/Travel Allowance
	continuing Education Allowance
	MEDICAL

INS.
	PENSION



	$

	$
	$
	$
	$
	$
	$
	$

	$

	$
	$
	$
	$
	$
	$
	$

	$

	$
	$
	$
	$
	$
	$
	$


Is clergyperson who lives in a church-owned rectory provided with an Equity Allowance?  Yes ___ No ___

OTHER SALARIES FOR 2012
Please enter actual amounts, not a check mark.  Additional spaces provided on the reverse side
	lay POSITION


	ANNUAL

SALARY
	years of

service
	part

time
# of HOURS
	full
time

# of HOURS
	VOLunteer
	dISability iNSurance
l/t   s/t
	MEDICAL

INS. $
	pENSION

$ and %

	Christian Ed Director

	$
	
	
	
	
	
	$
	$                        %

	Lay Minister


	$
	
	
	
	
	
	$
	$                        %

	Music Director

	$
	
	
	
	
	
	$
	$                       %

	Organist


	$
	
	
	
	
	
	$
	$                       %

	Parish

Administrator
	$
	
	
	
	
	
	$
	$                       %

	Secretary


	$
	
	
	
	
	
	$
	$                       %

	Sexton


	$
	
	
	
	
	
	$
	$                       %

	lay POSITION


	ANNUAL

SALARY
	years of

service
	part

time

# of HOURS
	full

time

# of HOURS
	VOLunteer
	dISability iNSurance

l/t   s/t
	MEDICAL

INS. $
	pENSION

$ and %

	Youth Minister

	$
	
	
	
	
	
	$
	$                       %

	
	$
	
	
	
	
	
	$
	$                       %

	
	$
	
	
	
	
	
	$
	$                       %

	
	$
	
	
	
	
	
	$
	$                      %

	
	$
	
	
	
	
	
	$
	$                      %

	
	$
	
	
	
	
	
	$
	$                      %

	
	$
	
	
	
	
	
	$
	$                      %

	
	$
	
	
	
	
	
	$
	$                      %

	
	$
	
	
	
	
	
	$
	$                      %

	
	$
	
	
	
	
	
	$
	$                      %

	
	$
	
	
	
	
	
	$
	$                      %

	
	$
	
	
	
	
	
	$
	$                      %

	
	$
	
	
	
	
	
	$
	$                      %

	
	$
	
	
	
	
	
	$
	$                      %

	
	$
	
	
	
	
	
	$
	$                     %

	
	$
	
	
	
	
	
	$
	$                     %

	
	$
	
	
	
	
	
	$
	$                     %

	
	$
	
	
	
	
	
	$
	$                      %


Organists, nursery workers, etc. should be considered paid employees.  An “independent contractor” must provide their own supplies, come on their own schedule, and have proof of worker’s compensation and liability insurance (a copy should be kept on file at the church).


(Revised - 12/27/11)
